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1.​ Introduction 

 
Drama Based Training Program for Increasing the Gender Equality in Persons with Intellectual 

Disabilities (PID), which receives the acronym GENDER DRAMA- ID, is a project conducted under 

the Erasmus + Programme 2022, specifically falling under Key Action 2: Cooperation for 

Innovation and the Exchange of Good Practices - KA2 Strategic Partnership Adult Education. 

 

GENDER DRAMA- ID is launched with the AIM of increasing the competences of Persons with 

Intellectual Disabilities (PID) towards gender equality through a Drama Based Training (DBT) 

approach. 

●​ To develop an inclusive and accessible Drama Based Training methodology for 

ameliorating and increasing the knowledge, skills and attitudinal change of Persons with 

Intellectual Disabilities towards gender equality, considering their learning difficulties 

and the specific impact that gender issues have in this collective. 

●​ To develop a Trainer´s Guide for enhancing the implementation of the Drama Based 

Training Methodology. 

●​ To develop a set of Training Materials for Persons with Intellectual Disabilities. 

●​ To develop a Digital Training Tool adapted to Persons with Intellectual Disabilities for the 

implementation of the Drama Based Training Methodology. 

●​ To implement pilot training actions for validating the quality of the training program. 

●​ To increase the awareness of related stakeholders on gender issues and potential of 

Drama Based Training. 
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2.​ Drama-Based Training Methodology 

Drama involves actions of significance that are “performed” or enacted. In drama, actions are 

explored within the dimensions of time and space in a fictional context. Drama and theatre are 

forms of storytelling and performance, where actors take on various characters and enact 

stories before an audience. Drama and theatre are shared experiences for all involved, whether 

as participants or spectators, requiring a suspension of disbelief as they imagine themselves as 

different people, in various places, and at various times. 

Drama is a framed activity where role-taking allows participants to think and/or behave as if 

they were in a different context, responding as if they were engaged in a diverse set of 

historical, social, and interpersonal relationships. This is the source of dramatic tension. In 

drama, we use our imagination to explore the complexities of the human condition. The story in 

drama can range from funny to sad, exciting to scary. Sometimes it is about events that happen 

in real life, while other times it is about things that are entirely made up or imaginary. 

For Persons with Intellectual Disability, theatre and drama provides unique opportunities for 

personal growth, self-expression, and social interaction. Drama-based methodologies, when 

tailored to individual needs, can create a supportive environment where participants can 

explore their creativity and develop essential skills. 

The goal of this project is to cultivate new knowledge about the world, focusing on exploring 

gender issues and developing practical strategies to prevent gender discrimination. From this 

perspective, we emphasize providing lived experiences, prioritizing spontaneous, enactive 

moments over rehearsed performances. This approach allows participants to freely express 

themselves and enjoy the process without the pressure of delivering a polished final product. 

It progresses along an educational continuum, embracing various forms, from simple role-play, 

closely resembling children's games, to fully structured presentations. However, the focus 

remains on identifying learning opportunities and organizing them effectively. 
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In drama, A (the actor/enactor) is simultaneously B (role) and C (audience), through 

participation and observation in a process of percipience (a process of both observing and 

participating) (Dice Consortium, 2010).  

Drama-based methodologies also hold deeper potential: they use dramatic art to connect the 

mind with emotions allowing PID to explore and reflect on subjects like gender issues, test new 

ideas, acquire knowledge, create values, and build self-efficacy and self-esteem. 

In drama-based methodologies our engagement is both intellectual and emotional, making 

learning effective. We aim to transport our care and understanding towards someone and make 

them experience it, feel it. This is the only way it can be fully integrated into our minds and 

shape our values. 

Drama-based methodologies are empowering, fostering self-efficacy and building 

self-confidence. In the fast pace of daily life, it can be difficult for everyone, including PID, to 

reflect on our “self” within a situation or to gain control over our thoughts and feelings. 

However, when we engage in drama, we develop our “self-spectator”, the ability to become 

conscious of ourselves in a given situation. 

This helps us to take responsibility of ourselves, rather than fear the “other”, which foments 

prejudice and hatred. DBTM and drama education encourage us to explore how others think 

and feel. Being able to “step into the shoes” of others fosters empathy, which tolerance and 

understanding is much harder to come by.  

Drama-based training methodology nurtures imagination, tapping into our uniquely human skill 

to envision both reality and possibility. The former offers safety, while the latter provides 

freedom. This dialectic frees the mind from the tyranny of the present, imagination in action. 
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The mentioned methodology uses the following techniques: 

●​ Role-playing: Using the methodology of active analysis, which starts with a proposed 

circumstance and turns into different consecutive improvisations of proposed 

circumstances we start from silence, then move to words and, finally, to sentences, 

aiming to create a piece. This process enables participants to focus on situations and 

circumstances that are related to their concerns. 

●​ Theatre of Objects: Taking an object (it could be any object that we choose from a plate 

or a piece of paper to a doll or a book – there is no limit) we aim to animate it (give life 

to it), creating a story. This gives freedom of expression and allows the participants to 

expose feelings and ideas that might not even have been imagined. 

●​ Process Drama: The facilitator guides the participants through a procedure that starts 

with an abstract, proposed situation (for example: if you were in front of a river, what 

would you do?) and with the use of all the arts (drawing, painting, sculpting, music, 

dancing, etc.) the team decides how they will react and what they will do. This enables 

collaborative choices by the team and is highly participatory. 

●​ Theatre of the Oppressed: From the philosophy of Augusto Boal's forum theatre – the 

concept of replacing the victim, the creation of a work addressed to a special audience 

(which is concerned with specific themes), the possibility to stop the theatrical action 

and the spectators to become actors, to replace the victim and to highlight alternative 

perspectives. Alongside forum theatre techniques, we also use interactive theatre 

techniques that allow for audience interaction and participation in the evolving action. 

Tips and digital and non-digital tools for developing a drama play: script, casting, 

stenography elements and costumes, the characters of the play, etc. 
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3.​ Drama Based Training Plays 

The training methodology mentioned has undergone a solid validation process, confirming it as 

an ideal tool for integrating gender equality training for people with intellectual disabilities. It 

ensures their understanding of the different work modules it comprises and enables 

participants to create theatrical scenes. Thereby, demonstrating the acquisition of knowledge, 

skills, and attitudes towards gender equality through the training process. 

The implementation of this innovative methodology has led, through the activities of the 

entities involved in the project, to the creation of theater plays addressing gender equality. All 

of these productions are created and performed by individuals with intellectual disabilities. 

These scenes serve as an example for all stakeholders in the field of intellectual disability who 

wish to explore training through theater. Thus, they are openly accessible in English and all the 

languages of the countries participating in the project, through the YouTube channel Gender 

Drama ID. 

The following sections detail the creations developed by individuals with intellectual disabilities 

through the partner organizations of the project. They include general information about the 

work carried out, the main characters of the story, and participants' evaluations. Each section 

provides a link for access, allowing for reflection and further work based on these creations. 
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3.1. FEVADIS 

3.1.1. Title of the Play 

○​ Name of the Play: And you, where are you looking? 

○​ Premiere Date: Friday, July 19, 2024 

○​ Venue: Casa de la Cultura de Foios (Plaça D'Espanya, s/n, 46134 Foios, Valencia) 

○​ YouTube link: https://youtu.be/UEJ8A2VFNfc  

3.1.2. Summary of the Play​
​
 Synopsis:​
The play And you, where are you looking? is a journey through the cosmos and time, where 

stars, words, and ideas intertwine. The audience meets three women: Harriet Martineau, who 

illuminated society's dark corners with her writing; Annie Jump Cannon, who classified the stars 

and revealed the harmony of the universe; and Rosario de Acuña, whose works defied the 

shadows of her era.​
​
 Brief description of the plot, main characters, and storyline:​
The play unfolds in an intimate and symbolic setting. Upon entering, the audience is surrounded 

by smoke and lit spotlights, creating an enigmatic atmosphere. The initial walk-through allows 

them to observe various objects, images, and newspaper clippings.​
​
As the song "Someone You Loved" plays in the background, the actresses begin interacting with 

the objects in the room, simulating their use. At the end of the song, they move to the side of 

the room, marking a new stage in the play.​
​
A clock is then set to the year 1802, and the birth of Harriet Martineau, a writer, sociologist, and 

economist, is narrated. Each actress reveals aspects of Harriet’s life and achievements, 

emphasizing her deafness, linguistic skills, economic contributions, and her fight for gender 

equality, before returning to the side.​
​
The story advances to 1850 with the birth of Rosario de Acuña, a Spanish writer and thinker. 

Through short monologues, the actresses highlight Rosario’s life: her blindness, travels, literary 

accomplishments, advocacy against gender inequality, and her controversy with the Church.​
​
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The clock moves forward to 1863, introducing Annie Jump Cannon, an American astronomer 

and photographer. The actresses detail her work with "The Harvard Computers," her 

classification of stars, the effects of scarlet fever on her life, and her lasting contributions to 

astronomy.​
​
Finally, as "Never Let Go (Piano Cover)" plays, the women move with flashlights and telescopes, 

projecting constellations in the room. At the end of the song, the spotlights are turned off, and a 

starry sky is projected. 

3.1.3. Objectives of the Play​
​
 Main Objective:​
And you, where are you looking? is a poetic and visual exploration of the lives and achievements 

of historical women with disabilities: Harriet Martineau, Rosario de Acuña, and Annie Jump 

Cannon. It highlights their perseverance and contributions to society while inviting the audience 

to reflect on their own paths and perspectives through music, movement, and monologues.​
​
Relation of the main objective to gender equality:​
The main objective of the play concerning gender equality is to highlight and celebrate the 

significant contributions of historical women in male-dominated fields. It aims to inspire deep 

reflection on gender equality by raising awareness about the fundamental roles women have 

played in history, despite the personal and social obstacles they faced.​
​
Through immersive and symbolic representation, the play presents the lives of Harriet 

Martineau, Rosario de Acuña, and Annie Jump Cannon—three women who, despite physical 

disabilities and the constraints of their time, made outstanding contributions to sociology, 

literature, critical thinking, and astronomy.​
​
Narrating their stories evokes empathy and admiration, emphasizing their resilience and 

ingenuity. By using music, movement, and monologues, the play connects emotionally with the 

audience, making the experience both educational and transformative.​
​
In summary, And  you, where are you looking? seeks to promote gender equality by showcasing 

and celebrating remarkable women who broke barriers and paved the way for future 

generations. The play invites viewers to reflect on their roles and be inspired by these historical 

figures to continue the fight for equality and recognition in all aspects of life. 
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3.1.4. Content of the play​
​
 Main Themes:​
And you, where are you looking? addresses themes such as equal opportunities, empowerment, 

fighting discrimination, visibility and recognition, and resilience. The play not only celebrates 

the achievements of historical women but also invites the audience to reflect on the importance 

of continuing to work toward a more just and equal society.​
​
 Characters:​
 Brief description of the main characters and their relevance to the plot:​
​
Harriet Martineau (1802–1876)​
Harriet Martineau was a British writer, sociologist, and economist, considered one of the first 

sociologists. Born in 1802 in the United Kingdom, she developed deafness at age 12. Despite 

this challenge, she learned several languages and dedicated herself to studying history, 

astronomy, and mathematics. Harriet was known for making economic studies accessible to the 

general public and was a meticulous observer, taking notes wherever she traveled. She wrote 

for newspapers and authored over 50 books, covering topics such as women, morality, and 

slavery. Harriet never married and, under the pseudonym "AN-INVALID," wrote against the 

unequal treatment of women and men, leaving a lasting legacy in the fight for gender equality 

and sociology.​
​
Rosario de Acuña (1850–1923)​
Rosario de Acuña was a Spanish writer, playwright, thinker, and journalist, born in 1850. 

Throughout her life, Rosario developed blindness and traveled extensively across Europe and 

Spain. In her later years, she lived in a seaside home surrounded by birds. She premiered works 

at the Teatro Circo de Madrid and used the pseudonym "Remigio Andrés" to publish her 

writings. Rosario collaborated with major newspapers and magazines of her time, denouncing 

gender inequality. She married and divorced—something unusual in Spain at that time—and 

fervently advocated for the separation of Church and State, which led to the closure of one of 

her theaters after her play El Padre Juan. Her life and work represent a constant struggle for 

equality and freedom of thought.​
​
Annie Jump Cannon (1863–1941)​
Annie Jump Cannon was an American astronomer and photographer, born in 1863. She became 
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a member of "The Harvard Computers," a group of women dedicated to analyzing stars. Despite 

suffering from scarlet fever, which caused severe deafness, Annie passionately studied stars, 

classifying more than 350,000—more than anyone before her. She neither married nor had 

children and traveled the world promoting astronomy. Annie developed a stellar classification 

method still used today and received numerous medals for her work, including international 

recognition for her scientific contributions. Her dedication and achievements have left an 

indelible mark on the field of astronomy.​
 

Explanation of how individuals with intellectual disabilities (ID) contributed to each stage of 

the creative process:​
The actresses of And  you, where are you looking? played a fundamental role in creating the 

play, contributing not only their interpretive talent but also their research and analytical skills. 

Their contributions were evident in several stages of the creative process, from gathering 

information to staging the play:​
 

●​ Research and exploration: The actresses conducted thorough research on the lives and 

achievements of Harriet Martineau, Rosario de Acuña, and Annie Jump Cannon. This 

included reading biographies, academic articles, and historical documents to gain a deep 

and accurate understanding of each historical figure. 

●​ Collaborative debates: The actresses participated in collective debates and discussions 

to identify the most remarkable aspects of each historical figure. These sessions 

enriched the narrative of the play, focusing on key themes like equality, empowerment, 

and the fight against discrimination. 

●​ Symbolism and staging: They collaborated on creating the staging, designing 

movements, selecting music, and choosing symbolic objects to represent the lives and 

achievements of the historical women. Objects such as a globe, telescope, typewriter, 

solar system, and sewing machine were chosen to symbolize their contributions. 

●​ Rehearsals and refinement: During rehearsals, the actresses tested various approaches 

and refined their performances based on collective feedback. This iterative process 

ensured that the play’s key messages were conveyed clearly and effectively. 

In summary, the actresses contributed significantly through detailed research, collaborative 

discussions, creative development, and rigorous rehearsals. Their dedication resulted in a play 
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that not only informs but also inspires and encourages reflection on gender equality and the 

recognition of women’s historical contributions. 

3.1.5. Evaluation and feedback​
​
 Audience Reception:​
 Comments and reactions from the audience during and after the performance:​
The play received an enthusiastic and positive response from the audience, with reactions 

highlighting both the emotional connection and educational impact of the performance.​
 

3.1.6. Documentation and Annexes​
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3.2. CERCI LISBOA 

3.2. 1. Title of the work 

Name of the work: Será que é pró teu Género? (Is it for your gender?) 

Release date: 5ªf 25 de julho de 2024 

Place of representation: Centro de Transição para a Vida Adulta e Ativa, CERCI Lisboa 

YouTube link: https://youtu.be/e1lYpKTcDt8  

3.2.2. Summary of the work 

Synopsis: In this play presented in Flime Cinema mode, we will explore gender equality in 

interpersonal relationships through the dramatisation of scenes from everyday life that make us 

reflect on the pillars for a more egalitarian society that values everyone's contributions. 

The scenes and dialogues created by the actors aim to provoke the audience to recognise the 

issues and critical points for reflection that are mirrored in many everyday moments.  Creativity, 

the use of natural objects and scenery, music and information for reflection have come together 

in a film that is genuine, experiential and transforms attitudes and behaviour in the community. 

Brief description of the plot, main characters and development of the story: 

The characters interact verbally, discussing everyday interpersonal interactions in 2 

situation paintings: 

interpersonal relationships in domestic life in which everyone ‘does it their own way’ 

emphasising knowing how to put yourself in the other person's role, being available to 

understand the other person, making suggestions and reinforcing the importance of 

creating compromise solutions. 
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Changing a tyre is for what gender? Can the woman teach, give useful tips? In this scene, 

the expectations of success for each gender are highlighted and create noise in gender 

relations. 

Piropos are thrown to the wind to bring the genders closer together and start a 

conversation. Piropos in Portuguese culture are numerous and are used in interpersonal 

relationships. The impact of jokes on gender relations is a source of analysis and 

reflection for the viewer. 

Lastly, general information on gender issues that will allow viewers to end this journey 

into everyday interpersonal relationships with the desire to create the NECESSARY 

CHANGE. 

A sharing of the team's feelings throughout this journey that began, shared in this video, 

but that won't end here! 

3.2.3. Objectives of the work 

●​ Main goal: Raising awareness of gender issues in interpersonal relationships between 

adults.  The film will allow viewers moments of introspection and reflection on their 

individual journeys in ordinary moments of everyday life, mirrored in the dialogues and 

non-verbal expressions of the actors. The film gives us the opportunity to see ourselves 

in a mirror or not, to grow and develop our human potential. 

●​ Description of the main objective in relation to gender equality. 

●​ Through dialogues and natural scenarios, we will address and question our emotional 

and attitudinal filters in interpersonal relationships between adults interacting in 

situations. The aim is to discuss the expression of feelings, habits, social and cultural 

values. The dramatisation and intentional accentuation of the interactions allows us to 

be predisposed to question ourselves in depth, but in an environment where the 
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pleasure of the performance acts as a catalyst for the spectator to become curious and 

involved in the concepts addressed. Are these characters us? Have we ever been like 

this? What are we going to commit to for a more egalitarian society? The spectators' 

introspective responses reflect the impact of the message. 

3.2.4. Content of the work 

Description of the key themes addressed in the work 

a)​ Main themes:  

The play addresses key concepts in human relations: equal opportunities, competences, 

empowerment, respect, empathy, communication and emotional well-being. 

Characters:  

Brief description of the main characters and their relevance to the plot. 

The characters are everyday figures who present us with genuine relationships, brought 

from reality, created from the actors' experience of the subject. 

Explanation of how PWDID contributed to each stage of the creative process. 

The play was built from scratch by the actors based on discussion of the theme, research by 

some of the participants, and experiences they had lived through or watched. 

The creative process involved the actors detailing ideas for dialogue, body expression, choice of 

objects, choice of soundtrack, feedback to the main actors based on analysis of the recordings 

made during rehearsals. At each rehearsal, the group proposed, acted out and updated ideas. 

This reflexivity was fundamental to updating the plot to be presented. Each participant played a 

crucial role in the realisation of the film and its public premiere. 
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3.2.5. Evaluation and feedback 

The audience was very receptive to the theme and the way the play was presented. Going to 

the cinema was worked out with the members of the drama team who created the situation by 

transporting the spectators to a cinema.  The pleasure felt in the actors' performance and the 

comicality of some of the passages allowed the spectators to have a good time thinking about 

such a serious and fundamental topic. 

3.2.6. Documentation and annexes 
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3.3. EDRA 

3.3.1. Title of the work 

Name of the work:  "Who will clean?" 

Release date: 4/10/2024 

Place of representation: Psychosocial Rehabilitation house “Ippokratis 2” 

YouTube link: https://youtu.be/NsqzN-lOEsY  

3.3.2. Summary of the work 

Synopsis:​
 We worked with persons with intellectual disabilities, some of them also facing mental health 

issues, who live in psychosocial rehabilitation houses and the staff. Together, we became one 

team. Initially, we conducted introduction and activation exercises. We then moved on to group 

bonding and expression exercises. We worked extensively with improvisation and mime, to 

enhance the process of expressive movement, which we used as a tool for the performance. Of 

course, we addressed issues of gender equality through stories from the daily lives of the 

participants, which also formed the central theme of the performance. 

Brief description of the plot, main characters and development of the story: ​
"Two friends are sitting in the living room, watching TV, and decide to play backgammon – one 

of them (Friend 2) goes to grab it from the coffee table, and in doing so, he knocks over the 

glass of water next to the backgammon board. He goes to clean it up, but the other friend 

(Friend 1) tells him not to. Friend 1 calls a woman from the staff to clean. She asks a man from 

the staff for help, but Friend 1 drives him away. When the one who spilled the glass tries to help 

(Friend 2), the other friend doesn’t let him, even though the woman asks for help. In the end, 

she is left alone to clean, visibly annoyed by the whole situation. After the first act, we 

discussed with the audience, and this led to the second act, where a female audience member 

takes on the role of the woman who goes to clean. There, she expresses her need for help, and 

in the end, she is provided with assistance." 
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3.3.3. Objectives of the work 

Main goal:  

Understanding gender equality, the equal distribution of daily tasks in living. Through this 

creative approach, participants should be able to understand and identify issues of equality in 

their own lives. 

3.3.4. Content of the work 

a)​ Main themes: 

Equal treatment in the division of tasks, particularly in daily living. It is essential to promote an 

environment where everyone is valued equally and is encouraged to contribute to shared 

responsibilities. This includes ensuring that all tasks, whether they are household chores or 

other daily activities, are allocated fairly and that everyone’s efforts are acknowledged and 

appreciated. By fostering a culture of respect and equality, we can help to create a more 

inclusive community where everyone feels empowered to participate fully in their living 

environment. 

b)​ Characters: 

The main characters of the play were two men in the roles of friends living together in a 

psychosocial rehabilitation house, and two additional roles (a man and a woman) representing 

staff members of the boarding house. These roles were designed to highlight social stereotypes 

regarding the division of daily tasks in living arrangements. 

 The PWDID actively participated in the forum theatre process and the preparation of the 

performance. They helped with setting up the stage (which involved creating a space 

resembling a living room), positioning the actors on stage, and contributed ideas for dramatizing 

the story -content of the play. It is important to note that the PWDID themselves took on roles 

and were actively involved throughout the forum theatre performance. 

3.3.5. Evaluation and feedback 

Public reception: The audience grasped the central message that the performance sought to 

communicate. During the post-performance discussion, they not only expressed understanding 

but also demonstrated a deep interest and engagement with the themes of the play. Many 

audience members actively participated in the dialogue, contributing thoughtful reflections on 
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where they observed signs of oppression and inequality within the story. They drew 

connections between the events portrayed on stage and real-life situations, recognizing how 

these dynamics of inequality are present in everyday life. 

There was a collective acknowledgment that the issues depicted—such as unequal distribution 

of tasks and stereotypical expectations based on gender roles—are pressing concerns that 

resonate in their own experiences. Several participants voiced the opinion that such realities 

need transformation, highlighting that the power imbalances illustrated in the performance 

mirror persistent societal problems that warrant change. The discussion fostered a sense of 

awareness that these scenarios are not isolated, fictional instances, but rather representations 

of systemic challenges that continue to shape our daily interactions and social structures. 

3.3.6. Documentation and annexes 
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3.4. HURT 

 
3.4.1. Title of the work 

Name of the work: U potrazi za poslom (Job treasure hunt) 

Release date: August 2024 

Place of representation: Centre for social inclusion Šibenik and Croatian association of 

occupational therapists 

YouTube link: https://youtu.be/1G5g4D5BiTg  

3.4.2. Summary of the work 

Synopsis: During the validation session the participants have prepared radio drama presenting a 

crucial gender related topic of employment of persons with disabilities. Through dramatization 

of the play, participants have explored situations which happen in regular life (of some of them) 

when they are in search of a new job. They have chosen 2 situations, one has been positively 

discriminated against on the basis of female gender (beauty) and one on the basis of the lack of 

specific capability (first employment & lack of English language competencies who have not 

been defined as necessary). Participants have identified the presence of gender based 

discriminations, attribute meaning to the situation and develop competencies in relation to 

advocacy of their rights. 

3.4.3. Objectives of the work 

Main goal: This radio drama gives a short introduction of challenges persons with disabilities 

may face in an open working environment. This may be a beneficial tool in preparation of 

persons with disability to recognise moments when their rights may be challenged which is 

foundation for their advocacy 
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Description of the main objective in relation to gender equality. 

The main objective is to openly talk about gender biased situations which can happen when a 

person is walking into the job market. Through real life scenarios of various situations, an 

individual can vividly see the situation and by that recognise if that has happened to him/her. 

Also, during elaborations and explanations by the narrator an individual may explore feelings, 

beliefs and patterns of behavior which may happen in those situations.  

3.4.4. Content of the work 

a)​ Main themes: 

Description of the key themes addressed in the work (eg, equal opportunities, empowerment, 

fight against discrimination).  

Key themes embedded in radio drama are gender discrimination, gender inequalities,  and lack 

of needed support & objectivisation on the basis of the physical impression.  

b)​ Characters: 

Brief description of the main characters and their relevance to the plot.  

Main characters of the plot are 2 young people, a young man  and a woman who are in the 

search for employment, and one employer and coffee shop manager. Young men don't have any 

experience and a young woman is nice looking but lacking in English speaking competencies. 

The young woman has had previous negative experiences where she has been bullied by men 

due to her nice looks. Also, she doesn’t have insight into when gender biases have been 

present. Employer represents our community, who should support and encourage young people 

entering employment, but he shows behavior which may be included into gender discrimination 

behaviors. 
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​ ​ ​ ​  
​ ​ ​ ​  
Explanation of how PWDID contributed to each stage of the creative process. 

PWDID have contributed to each stage of the creative process in following ways: 

●​ sharing their experiences in employment, especially entering employment market as 

persons with disabilities, 

●​ sharing their experiences in relation to gender discrimination, 

●​ presenting real life situation in relation to gender discrimination, 

●​ suggest and develop story for the radio drama, 

●​ role playing 3 main characters in the radio drama. 

●​ with support of professional make an radio drama. 

3.4.5. Evaluation and feedback 

All parties who have been included have positively reacted to the final product and all the work 

that has been done.  

Comments and reactions from the public during and after the performance. 

Members of the center where participants on this project are usually present were so proud of 

their enthusiasm and meaningfulness of the topic they have covered through this radio drama. 

This radio drama has covered a topic which is not just relevant to persons with intellectual 

disabilities, but rather all the population because of the meaning of gender rights and gender 

discrimination. Participants stated that after watching it and talks around it have produced 

insights how we all sometimes discriminate on the basis of gender in our daily life and we do 

not think about it. All concluded that this topic needs to be emphasized in our community 

more. 
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3.4.6. Documentation and annexes 
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